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The BACB typically holds its an-
nual board of directors’ meeting 
immediately following the Associ-
ation for Behavior Analysis, Inter-
national convention in May.  The 
annual directors meeting is the 
occasion on which information col-
lected through the year is reviewed, 
new policy recommendations are 

considered, and decisions regarding 
policy are taken.  This newsletter will 

highlight new BACB developments and 
policy initiatives that emanated from 

the May meeting.

BOARD OF DIRECTORS MEMBERS
As you know, the BACB held elections for posi-

tions on the board of directors earlier this year, 
and the results were announced on www.BACB.

com in March.  At the meeting, we welcomed back 
Drs. Joel Hundert, Haydee Toro and Jose Martinez-Di-

az for second three-year terms.  Dr. Martinez-Diaz was 
re-elected as Treasurer and Dr. Shook was re-elected as 

Secretary.  We also welcomed Dr. Henry Roane, whose 
term began immediately following the meeting, and who 

joined the meeting as an observer.  This was a bittersweet 
meeting, as it was our last under the direction of President 

Dr. James Johnston, whose board of directors term ended at 
the conclusion of the meeting.  We would like to take this op-

portunity to thank Jim for his years of hard work and steadfast 
leadership.  He has been instrumental in making the BACB what 

it is today and, for that, we are extremely grateful.  Dr. Judy Favell 
was elected as the new President of the BACB board of directors. 

 

New Developments
SPECIALTIES
We mentioned in our last newsletter that the 
board of directors would review the outcomes 
from the panel convened in February of this 
year to determine the next course of action 
regarding potential specialty certification.  The 
panel produced a list, similar to the current 
BACB Exam Content Task List, that represents 
the additional knowledge and skills that BCBAs 
who work with people with autism should pos-
sess.  In developing this list, the panel found 
that the skills and knowledge required beyond 
the BACB were not fundamentally behavior 
analytic but, rather, information specific to 
autism.  The list includes skills such as ex-
pertise in communicating the history and cul-
ture surrounding autism to others, extracting 
relevant information from data provided by 
other sources, explaining diagnostic proce-
dures, educating others about non-behavior 
analytic interventions, and implementing safe 
emergency procedures, among others.   Based 
upon all of the information collected regard-
ing specialties, the BACB has decided not to 
continue development of a specialty certifica-
tion at this time.  The BACB has decided to 
release the Task List generated by the panel 
to the public.  We believe this information can 
be of value to BCBAs working with people with 
autism, as well as to consumers and the gen-
eral public.  The list will be posted on www.
BACB.com as soon as it is available.  In the 
Discussion Articles section of this newslet-
ter, Dr. James Johnston provides a summary 
of the process that was used to develop and 
determine the potential uses for the Task List 
for Board Certified Behavior Analysts Working 
with Persons with Autism.



August 2007

Contents:
New Developments
Page 1 

Reaction & Discussion Articles
Page 4

New Developments Affecting
BCABAs
Page 4

Summary of the BACB’s 
Consideration of  
Specialty Certification
Page 5

New Behavior Analyst  
Journal
Page 7

Page 2

BOARD CERTIFIED ASSOCIATE 
BEHAVIOR ANALYST TITLE
The practice of certifying behavior analysts 
at two different levels grew out of the pio-
neering State of Florida behavior analyst 
certification program.  The BACB followed 
this example when it began its certification 
program, using the term “Associate” to 
identify the lower-level certification.  Over 
the years, we have found this term to be 
troublesome when dealing with individuals 
outside of the field of behavior analysis.  
For example, we have received feedback 
that consumers often have a hard time 
understanding the difference between the 
two levels of certification.  We have even 
learned of instances where consumers er-
roneously concluded that the “Associate” 
must be the higher certification!  This issue 
is also a road block to working with legisla-
tors and funding agencies, whose actions 
may affect large numbers of certificants.  
We have found that a significant amount 
of explanation is often necessary to edu-
cate these parties about the relationship 
between BCBA and BCABA certificants.  
We have also found some parties hesitant 
to include BCABA certificants in legislation 
or funding due to the lack of clarity about 
the role of the BCABA in service delivery.  
These problems appear to be on the rise 
as we continue to promote recognition of 
BACB certification nationally and interna-
tionally.  We feel it is necessary to ensure 
that consumers, legislators and funding 
agencies all are able to easily comprehend 
the role that both BCBAs and BCABAs play 
in the lives of their clients.  To that end, 
we are preparing to clarify these roles by 
ceasing the use of the confusing “Associ-
ate” term and replacing it with “Assistant.”  
This change will go into effect January 1, 
2009.  At that time, BCABAs will begin rep-
resenting themselves as “Board Certified 
Assistant Behavior Analysts” or “BCaBAs.”  
Over the next year and a half, certificants 
will begin to see announcements about the 
new title on www.BACB.com, as well as re-
newal and recertification forms and exam 
application forms.  We believe this will be 
a positive change that allows anyone in-
teracting with a BCaBA to quickly under-
stand the individual’s level of certification 
and role in service delivery.  The BCABA 
member of the board of directors, Crystal 
Harms, provides her perspective on this 
change in the Discussion Articles section, 
later in this newsletter.

SUPERVISION OF BOARD CERTIFIED 
ASSOCIATE BEHAVIOR ANALYSTS
Another recurring theme related to BCA-
BAs is the issue of supervision.  The posi-
tion of the BACB has been that BCABAs be 
supervised by BCBAs (see the “About BACB 
Certificants” section of www.BACB.com to 
view this statement).  We often receive 
questions regarding whether supervision is 
required, either by the BACB or by other 
agencies, as well as questions regarding 
what the nature and frequency of supervi-
sion should be.  It has been clear for some 
time that consumers, certificants, legisla-
tors, insurance carriers, and other parties 
are seeking more specific guidance on the 
issue of supervision.  

In January 2006, the BACB conducted a 
survey of certificants which included some 
questions about supervision of BCABAs.  
Of the more than 1,700 respondents, 87% 
said they felt it is important for BCABAs 
to be supervised by BCBAs.  Fifty-seven 
percent agreed it is important enough that 
BCABAs working in settings where supervi-
sion is not provided should be required to 
hire a BCBA to serve as their supervisor.  
When asked how much supervision should 
be required, 43% said monthly contacts 
would be acceptable and 29% said that 
weekly contact should be required.  Lastly, 
47% of the BCBAs responding indicated 
that they would be willing to be listed in 
an online registry of individuals willing to 
serve as supervisors.  

Earlier this year, the BACB convened a task 
force to consider issues related to the su-
pervision of BCABAs and make recommen-
dations to the board of directors.  The task 
force was comprised of eight certificants 
who are BCBAs, BCABAs, BCBAs who were 
previously BCABAs, individuals who train 
BCABAs and the board of directors’ con-
sumer representative.  Members were geo-
graphically diverse, representing Virginia, 
Florida, California, New York, the United 
Kingdom and Ireland.  The task force chair, 
Dr. Johnston and the BACB CEO, Dr. Shook 
also served as non-voting members of the 
task force.

After careful consideration of the available 
information and task force recommenda-
tions, the BACB has decided to implement 
a requirement that all BCABAs practice un-
der the supervision of a BCBA.  This re-
quirement will not take effect until January 

New Developments  cont’d
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1, 2009.  At that time, BCaBAs will be re-
quired to have at least one hour of super-
vision from a BCBA every month. Crystal 
Harms will also address this decision in her 
discussion article below.

The new requirements for certification can 
be found below.  These requirements, as 
well as other details such as reporting and 

documentation requirements will be post-
ed on www.BACB.com and included in fu-
ture newsletters.  We also expect to offer 
a new function on the Certificant Registry 
in the future that will allow BCBAs willing 
to supervise to indicate that fact, making 
it easier for those in need of supervision to 
find a supervisor.

New Developments  cont’d

BCABA Supervision Requirements

1 The Behavior Analyst Certification Board requires all Board Certified Assistant Behavior Ana-
lysts (BCaBA) to receive supervision by Board Certified Behavior Analysts (BCBA).  

2

This supervision should focus on (a) ensuring that the quality of the services provided by a 
BCaBA to their employer and to consumers meets the minimum standards of the profession as 
defined by the current BACB Task List, the BACB Professional Disciplinary Standards, the BACB 
Guidelines for Responsible Conduct for Behavior Analysts, current BACB rules and regulations, 
and the professional literature in the field (including textbooks and peer-reviewed journals) 
and (b) guiding the professional development of a BCaBA in ways that improve knowledge and 
skills.

3

In pursuing these objectives, supervisory interactions should generally include review, discus-
sion, and recommendations focusing on the following topics:  
(a) case background information, (b) planned behavioral assessment procedures, (c) assess-
ment outcomes, (d) data collection procedures, (e) possible intervention procedures and ma-
terials, (f) intervention outcome data, (g) modifications of intervention procedures, (h) ethical 
issues associated with behavior change services or employment, and (i) professional develop-
ment needs and opportunities.

4 Formal supervision sessions should occur only through two-way interactions involving real-
time visual and auditory contact (i.e., face-to-face meetings or electronic video sessions).

5
These sessions should involve prior submission of materials by the BCaBA concerning their 
professional work, as requested by the BCBA supervisor, and may further require follow-up 
submission of materials to the supervisor.

6
Depending on the nature of the BCaBA’s work, some portion of these sessions should include 
observation of appropriate professional skills, including direct observation of actual practice 
with individuals.

7
Informal contacts between formal supervision sessions are encouraged and may include tel-
ephonic, e-mail, and postal communication, but these exchanges should not be considered 
and documented as formal supervision.

8
Supervision sessions should occur not less than once each month, and each session should last 
not less than one hour.  During each calendar year, at least two of these monthly supervision 
sessions should be conducted in-person.
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Reaction & Discussion Articles

Crystal Harms, M.Ed., BCABA

One of the topics of fervid discussion during 
the board of directors meeting was the dis-
tinction between a Board Certified Behav-
ior Analyst (BCBA) and a Board Certified 
Associate Behavior Analyst (BCABA).  As a 
BCABA, I have been practicing in the field 
using this title for the past 11 years, first as 
a FL-CABA in Florida and then as a Charter 
Certificant through the BACB.  Throughout 
my years of work in Florida, Pennsylvania, 
and now New Jersey, I have found myself 
having to explain to clients the hierarchy 
of the certification and the meaning of the 
“Associate” title.  At times, it has been a 
source of frustration.  Maybe other BCABAs 
out there can relate to the uncomfortable 
nature of these conversations when clients 
are confused and then question where we 
fit into the service delivery model.

In addition, I have pursued BCBAs to pro-
vide me mentorship and supervision over 
the past decade.  As an Associate Certi-
ficant, I am obligated to provide services 
with supervision from a BCBA.  The men-
toring relationships that I have formed over 
the years have been vital to my provision of 
ethical and best practice treatment to my 
clients.  I see other BCABAs practicing with-
out supervision and it concerns me consid-
ering the limitations to our treatment abili-
ty (see guidelines re: punitive intervention) 
and the need for guidance from profession-
als in the field with higher level educational 
and practical experience from which we can 
learn and our clients can benefit.  Not all 
BCBAs seem fully informed as to the role of 
BCABAs either.  The term “Associate” actu-
ally was adopted from the original Florida 
certification program.  Since its adoption, 
the Board has come to realize that the “As-
sociate” term can cause confusion and is 
not the most accurate representation of 
the role a BCABA plays in the delivery of 

behavior analysis services.   The Board de-
cided that the term “Assistant” is more ap-
propriate, as it clearly identifies the role of 
the BCABA.  It is also easier to understand 
quickly, especially for consumers, because 
it is comparable to the terminology used in 
other professions, such as the Physician’s 
Assistant and Physical Therapy Assistant, 
for example.  In addition to being more 
informative for consumers, this could also 
potentially assist certificants as we con-
tinue to pursue recognition from insurance 
companies for treatment coverage.

Finally, the Board has decided to more 
formally outline the relationship between 
BCBAs and what will now be referred to as 
BCaBAs, Board Certified Assistant Behavior 
Analysts. The new requirements for super-
vision of BCaBAs were outlined earlier in 
this newsletter.  Before any Assistant level 
colleagues begin to worry about the im-
pact of and the ability to fulfill these new 
requirements, please be assured that they 
will come in very reasonable intervals and 
stages.  The formal title change from Board 
Certified Associate Behavior Analyst to 
Board Certified Assistant Behavior Analyst 
will not occur until January 1, 2009, which 
will allow the BACB and certificants time 
to prepare for the change.  Supervision 
requirements will also allow ample time 
between the announcement of the require-
ments and their implementation.  I encour-
age everyone to look at these changes as 
positive moves on the part of our organi-
zation to create more cohesive and collab-
orative professional credentials that can be 
seen by the community as comparable to 
other well respected professions.  I look 
forward to the opportunity to approach my 
local BCBA colleagues and feel comfortable 
requesting their mentorship as we move 
forward with this more formal relationship 
between BCBAs and BCaBAs.

Given that these new policy initiatives will have significant effects on most  
certificants, we have asked two individuals to provide some additional informa-
tion and thoughts regarding these new developments.  Crystal Harms, the board 
of directors’ BCABA member, discusses the new policies regarding BCABA certi-
ficants.  Dr. James Johnston provides a summary and discussion of the specialty 
development process.

New Developments Affecting Board 
Certified Associate Behavior Analysts



August 2007

Contents:
New Developments
Page 1 

Reaction & Discussion Articles
Page 4

New Developments Affecting
BCABAs
Page 4

Summary of the BACB’s 
Consideration of  
Specialty Certification
Page 5

New Behavior Analyst  
Journal
Page 7

Page 5

Summary of the BACB’s Consideration 
of Specialty Certification
By James Johnston, Ph.D., BCBA

Background
When the BACB was established, it built 
on the existing applied behavior analysis 
certification program that had been oper-
ated by the State of Florida for some years.  
Consistent with its transitional agreement 
with the State of Florida, the BACB’s new 
national program offered certification at 
both baccalaureate and Master’s degree 
levels.  

In recent years individuals with diagnoses 
of autism spectrum disorders have come 
to define the largest group receiving ABA 
services from BACB certificants.  In a re-
cent survey conducted in 2006, 55% of the 
respondents indicated they worked in the 
area of autism services.

A Specialty Certificate?
With this background, more than two years 
ago the BACB began considering whether 
it should offer a specialty certificate that 
recognized specialized competencies relat-
ed to providing ABA services to individuals 
with autism and/or other developmental 
disabilities.  In addition to the question of 
whether a specialty certificate was a good 
idea, it was not clear whether competen-
cies in the areas of autism services versus 
other developmental disabilities should be 
combined or addressed separately. 

The BACB’s interest in this issue arose part-
ly because many certificants were clearly 
providing specialized services, thereby 
creating an opportunity to acknowledge 
achievement of specialized competencies.  
However, a number of certificants were 
also concerned that not everyone who had 
passed the certification examination and 
was providing such services might have the 
specialized competencies represented by 
the ABA literature and generally accepted 
best practices.  This concern was especially 
strong among practitioners working in the 
area of autism services.

2006 Survey
The BACB approached these issues with a 
deliberate process.  The first step involved 
posing a series of questions as part of a 
larger 2006 survey of certificants.  Includ-
ed were questions regarding the potential 
value of a specialty credential, the possible 

requirements for obtaining and maintain-
ing it, the fees that certificants might be 
willing to pay for it, and possible areas for 
specialization.  The two most highly ranked 
areas for specialization were autism and 
other developmental disabilities.  Based 
upon this information, the BACB board of 
directors decided to take the first step to-
ward investigating the potential for special-
ty certification in these areas.

Developing the Content List
The first step in the development of any 
credential is to define the knowledge, skills, 
and abilities that the people likely to hold 
the credential possess.  This is typically 
done through job analysis processes that 
define and refine the content of the field 
for which the credential is being developed.  
In order to begin this process, the BACB 
convened a three-day subject matter ex-
pert panel following the 2007 CalABA con-
vention in San Francisco to help consider 
the nature of the additional competencies 
that might be required for providing spe-
cialized services to individuals with various 
developmental disabilities.  The panel was 
a carefully selected group of certificants 
who work with individuals with autism and 
other developmental disabilities and who 
also represent academics, administrators, 
consultants, and practitioners who super-
vise or conduct direct behavior analytic in-
terventions.  Panel members included:

Shahla Alai-Rosales, Ph.D., BCBA••  
•	Helen Bloomer, MS, BCBA 
•	Tom Evans, Ph.D., BCBA 
•	Maurice Feldman, Ph.D., BCBA 
•	Gina Green, Ph.D., BCBA 
•	Richard Laitinen, Ph.D., BCBA 
•	Neil Martin, Ph.D., BCBA 
•	Benjamin Mauro, Ph.D., BCBA 
•	Kathleen Zanolli Prosch-Jensen, Ph.D., BCBA 
•	Robert Ross, MS, BCBA 
•	Leslie Sinclair, MA, BCBA 
•	Mary Jane Weiss, Ph.D., BCBA

Under the guidance of the BACB’s Psycho-
metrician, Fae Mellichamp, MS, this panel 
completed a modified DACUM process.  
DACUM (short for Developing a Curriculum) 
is a type of occupational analysis performed 
under the guidance of a trained DACUM fa-
cilitator that describes an occupation and 
the body of knowledge required to perform 
that occupation.  Through this process, the 
goal was to discover whether that body of 



August 2007

Contents:
New Developments
Page 1 

Reaction & Discussion Articles
Page 4

New Developments Affecting
BCABAs
Page 4

Summary of the BACB’s 
Consideration of  
Specialty Certification
Page 5

New Behavior Analyst  
Journal
Page 7

Page 6

Summary of the BACB’s Consideration of Specialty Certification  cont’d

knowledge would be sufficiently distinct 
from the knowledge required to become 
BCBA certified and whether different bod-
ies of knowledge are required to work with 
different populations (i.e., autism vs. other 
developmental disabilities).

The results of this process will not be de-
tailed here.  However, it was particularly 
notable that the major “duty” areas that 
emerged largely supplemented the existing 
task standards with proposed competencies 
that often went beyond behavior analytic 
expertise and skills.  In other words, the 
panel generally found the existing Exam 
Content Task List covered the fundamen-
tal behavior analytic skills needed to work 
with any population.  Instead, they found 
that the additional knowledge and skills re-
quired to serve people with autism or other 
developmental disabilities were not funda-
mentally behavior analytic.  They found it 
likely that the body of knowledge required 
to work with people with autism would be 
slightly different from that required to work 
with people with other developmental dis-
abilities.  Their focus turned to identifying 
the body of knowledge required to work 
with people with autism.  The additional 
knowledge and skills included expertise 
in communicating the history and culture 
of autism to others, extracting relevant 
information from data provided by other 
sources, explaining diagnostic procedures, 
educating others about non-behavior ana-
lytic interventions, and implementing safe 
emergency procedures, among others.

BACB Decision
At its most recent annual meeting, the 
BACB considered not only the findings of 
the expert panel but the full range of issues 
associated with the question of whether it 
should offer a specialized certificate.  For 
instance, it considered other mechanisms 
for improving the quality of services of-
fered by certificants to these populations.  
One option is to use the results of the 
DACUM process to encourage development 
of training curricula that might be offered 
by college and university programs or even 
by the BACB.  

The Board further considered actions it was 
in the process of taking that might impact 
the performance of certificants.  For exam-
ple, the Board is in the early stages of re-
viewing its disciplinary standards, with the 
intention of broadening their reach.  Two 
other changes are addressed at ensuring 
that the limitations of the BCABA credential 
are more easily recognized and accommo-
dated.  A planned revision of the certificate 
title replacing the term “Associate” with the 
term “Assistant” will clarify the collabora-
tive relationship that must exist between 
BCBAs and BCABAs.  In addition, requiring 
that BCABAs receive a certain level of su-
pervision by BCBAs is expected to amelio-
rate concerns that might be driving some 
interests in a specialty certificate.  When 
these changes are eventually promulgated, 
they may be expected to curb some of the 
more egregious problems that have been 
noted in delivery of services.

The BACB considered challenges that might 
be involved in establishing the mechanisms 
for acquiring advanced coursework and ex-
perience required to sit for a specialty cer-
tificate examination.  Would training pro-
grams have the resources to accommodate 
advanced or specialized training?  Would 
this kind of training need to be offered 
by the BACB, independently of universi-
ties?  Who would be qualified to teach such 
courses or supervise applicants?  Many 
who would be interested in such a certifi-
cate are no longer in school, and would not 
be able to return.

With all issues thoroughly considered, the 
directors decided to not develop a specialty 
certificate at this time.  The general feeling 
was that it would be wise to first evaluate 
the impact of the planned changes identi-
fied above.  Meanwhile, the Board is grate-
ful to the panel members for their partici-
pation and the valuable information they 
provided.  The BACB plans to publish the 
Task List generated by the expert panel.  
While the possibility of an advanced cer-
tificate or a specialty certificate remains 
open, ongoing review of the factors con-
sidered over the last two years may make 
other options more appealing.



August 2007

Contents:
New Developments
Page 1 

Reaction & Discussion Articles
Page 4

New Developments Affecting
BCABAs
Page 4

Summary of the BACB’s 
Consideration of  
Specialty Certification
Page 5

New Behavior Analyst  
Journal
Page 7

Page 7

New Behavior Analysis Journal
Our last announcement is not related to our 
board of directors meeting; however we are 
happy to share the news of a new journal 
in behavior analysis that is specifically di-
rected towards the needs of practitioners:

CALL FOR PAPERS

Behavior Analysis in Practice (BAP)
Behavior Analysis in Practice, a new jour-
nal published by the Association for Be-
havior Analysis, is now accepting papers 
for its inaugural issue, scheduled for spring 
2008. BAP is a peer-reviewed translational 
publication designed to provide science-
based, best-practices information relevant 
to service delivery in behavior analysis. The 
target audience includes front-line service 
workers and their supervisors, scientist-
practitioners, and school personnel. Types 
of articles and topics published in BAP will 
include empirical reports describing the 
application and evaluation of behavior-
analytic procedures and programs; dis-
cussion papers on professional and prac-
tice issues; technical articles on methods, 
data analysis, or instrumentation in the 
practice of behavior analysis; tutorials on 
terms, procedures, and theories relevant 
to best practices in behavior analysis; and 
critical reviews of books and products that 
are aimed at practitioners or consumers of 
behavior analysis. Authors should use lan-
guage that is easily accessible to practitio-
ners, clearly define all technical terms, and 
link research findings directly to practice. 
To ensure consideration for the Spring 
2008 issue, please submit manuscripts 
to the editor by October 1, 2007

Submission Information
Manuscripts submitted to BAP should be 
prepared according to the style described 
in the Publication Manual of the American 
Psychological Association (5th edition).  
Submit five (5) high-quality copies of the 
entire manuscript (or one electronic copy, 
submitted in pdf or Word format), including 
figures and tables, along with a letter to the 
Editor that contains the following informa-
tion: (a) A request for review for possible 
publication of the manuscript in BAP, (b) 
A statement indicating that the manuscript 
has not been published previously and has 
not been or will not be submitted elsewhere 
during the review process, (c) A classifica-
tion of article into type (empirical report, 
discussion paper, technical article, tutorial, 
review), and (d) The corresponding au-
thor’s business address, email address, and 
telephone number as well as any upcom-
ing address change. The title page should 
contain the title of the paper; the first and 
surname of all authors; the affiliations of 
each author; and the name, address, email 
address, and telephone number of the cor-
responding author.

Please address manuscripts  
and inquiries to:  

Dorothea C. Lerman 
University of Houston, Clear Lake 
2700 Bay Area Blvd., Box 245 
Houston, TX 77058. 

For electronic submissions, send files to 
lerman@uhcl.edu.

Behavior Analysis in Practice Editorials  Board

EDITOR 
Dorothea C. Lerman, Ph.D., BCBA - University of Houston, Clear Lake

SENIOR ASSOCIATE EDITORS 
Gregory P. Hanley, Ph.D., BCBA - Western New England College 
Stephanie M. Peterson, Ph.D., BCBA - Idaho State University

ASSOCIATE EDITORS 
John Austin, Ph.D. - Western Michigan University  
Raymond G. Miltenberger, Ph.D., BCBA - University of South Florida 
George Noell, Ph.D., BCBA - Louisiana State University 
Dennis H. Reid, Ph.D., BCBA - Carolina Behavior Analysis and Support Center 
Timothy R. Vollmer, Ph.D., BCBA - University of Florida 
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New Behavior Analysis Journal  cont’d

David P. Wacker, Ph.D. - The University of Iowa Children’s Hospital 
Douglas W. Woods, Ph.D. - University of Wisconsin-Milwaukee

EDITORIAL BOARD 
Scott Ardoin, Ph.D. - University of South Carolina 
Jennifer L. Austin, Ph.D., BCBA - University of Houston, Clear Lake 
Jon S. Bailey, Ph.D., BCBA - Florida State University 
John C. Borrero, Ph.D., BCBA - University of Maryland, Baltimore County 
Vincent J. Carbone, Ph.D., BCBA - The Carbone Clinic 
James E. Carr, Ph.D., BCBA - Western Michigan University 
Marjorie H. Charlop-Christy, Ph.D. - Claremont McKenna College 
Linda Cooper-Brown, Ph.D. - University of Iowa 
Mark R. Dixon, Ph.D., BCBA - Southern Illinois University 
Glen Dunlap, Ph.D. - University of South Florida 
Judy Favell, Ph.D., BCBA - Advoserv, Inc. 
Wayne W. Fisher, Ph.D. - Munroe-Myer Institute 
Patrick Friman, Ph.D. - Father Flanagan’s Boys Home and University of Nebraska School of 
Medicine 
Louis Hagopian, Ph.D. - Kennedy Krieger Institute 
William L. Heward, Ed.D., BCBA - The Ohio State University 
Thomas S. Higbee, Ph.D., BCBA - Utah State University 
Michael B. Himle - University of North Dakota 
Rob H. Horner, Ph.D. - University of Oregon 
Brian A. Iwata, Ph.D., BCBA - University of Florida 
Kent Johnson, Ph.D. - Morningside Academy 
Deb Kamps, Ph.D. - University of Kansas 
Linda A. LeBlanc, Ph.D. - Western Michigan University 
Ethan S. Long, Ph.D., BCBA - The Bay School 
Nancy E. Marchand-Martella, Ph.D. - Eastern Washington University 
R. Mark Mathews, Ph.D. - University of Sydney 
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